EMC Engineering Services, Inc.

“Leadership & Ownership Advancement”

LEVEL OF OWNERSHIP LEADERSHIP POSITION

Chairman of the Board
President/CEO

COO

Division Director

Member Board of Directors

Senior Principal

Division Director
Practice Area Leader

Branch Manager

Production Dept. Manager
Support Dept. Manager
Member Board of Directors
Corporate Secretary
Corporate Treasurer

Principal
Senior Associate

Associate

Production Dept. Manager
Project Manager

Employee Support Dept. Manager

ESOP Committee
ESOP Chairman

CORPORATE LADDER

All EMC employees are ‘Owners’ through the Employee Stock Ownership Program
(ESOP) and all employees benefit from Equity Growth



EMC Engineering Services, Inc.
“Career Leadership Paths”
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